VISION

CREA envisions a more just and
peaceful world, where everyone
realizes their autonomy,
dignity and equality.

CREA uses the term
‘structurally excluded’ to draw
attention to the ways in which societal
architecture prevents certain people from
enjoying the full spectrum of rights and from
meaningfully and effectively participating in their
communities and decision-making spaces.

Our work focuses on preventing individual harms,
dismantling the structures that construct and sustain those
harms, and creating pathways to justice for persons
excluded because of their real or perceived genders,
sexualities, identities, or chosen forms of labour.

At present, CREA works with structurally excluded
women and girls, persons of diverse sexualities,
genders and sex characteristics, persons with
disabilities, and sex workers. CREA will
continue to practice and advocate for
broader inclusion and
solidarity.

CREA builds feminist leadership, strengthens
movements, challenges unjust power structures, expands
sexual and reproductive freedoms and advances the
human rights of structurally excluded people.

CREA'S STRATEGIES

Critical feminist practice

CREA aims to practice inclusive and intersectional
feminism — centering gender, sexuality, accessibility
and rights and amplifying the voices and visibility of
those structurally excluded.

Diversity & cross-movement collaboration

CREA promotes cross-movement knowledge, solidarity,
and collaboration.

Multigenerational approaches

CREA practices multigenerational mentorship and
learning within the framework of movement-building.

Innovation and creativity

CREA strives to ignite ideas, knowledge, and alliances
— translating creative and critical thinking into action.

Sharing and shifting power

CREA works through partnerships — redistributing
resources, knowledge and power, and opening spaces
and expanding possibilities for activists to build
collective power.
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feminist organization that strives to
operate at high levels of excellence,
effectiveness and accountability.





